
Briefing For 
Churchwardens

Presenter
Presentation Notes
KEY MESSAGES:The session has been created to be delivered to Churchwardens to ensure they understand their responsibilities.  This does not replace the Leadership module.Welcome attendees to the eventStart by introducing yourselves



Welcome and thank you

Presenter
Presentation Notes
This is not a training event but is a briefing designed to ensure that you are aware of your safeguarding responsibilities in your role as Churchwardens.Many of you are returning and we hope that this will be a helpful update for you. For those who are new we hope that this will give you the relevant information you need to know.Housekeeping – sessions takes about one hour with opportunity to ask questions.



Introduction by the Bishop of Ely



Required Safeguarding Training 
for Churchwardens

Basic Safeguarding Training 

Foundation Safeguarding Training

Church of England Safeguarding Training Portal

Presenter
Presentation Notes
Basic circa 1 hourFoundations up tp 90 minutes –Repeat foundations every three years

https://safeguardingtraining.cofeportal.org/


Additional Safeguarding Training 
for Churchwardens

Leadership Training 
(required if parish will be or is in vacancy) 

Raising Awareness of Domestic Abuse Training 

Safer Recruitment And People Management Training and
(only if relevant to role)

Diocese of Ely Website

Presenter
Presentation Notes
Leadership was previously required training for Churchwardens. It is now only required if the parish will be in vacancy or for any other reason stipulated in role.Those wishing to attend remain most welcome to do so even if not in vacancy!Safer Recruitment and Domestic Abuse may be relevant to your role and if so you are most welcome to attend. Currently delivered by SGT. Later this year, both will also be available as online modules via the Portal.Booking available by on Diocese of Ely website

https://elydatabase.org/events/safeguarding


The Church of England’s 
Safeguarding Policy Statement

Promoting a Safer Church

Presenter
Presentation Notes
Foundation of the policy in rooted in Gospel.The Church of England is called to share the good news of God’s salvation through Jesus Christ. The life of our communities and institutions is integral to how we address this task. The good news speaks of welcome for all, with a particular regard for those who are most vulnerable, into a community where the value and dignity of every human being is afﬁrmed and those in positions of responsibility and authority are truly trustworthy. Being faithful to our call to share the gospel therefore compels us to take with the utmost seriousness the challenge of preventing abuse from happening and responding well where it has.’



Promoting a Safer Church
Commitments

• Promoting a safer environment and culture 

• Safely recruiting and supporting all those with any responsibility related to 
children, young people and vulnerable adults within the Church  

• Responding promptly to every safeguarding concern or allegation 

• Caring pastorally for victims/survivors of abuse and other affected persons 

• Caring pastorally for those who are the subject of concerns or allegations of 
abuse and other affected persons 

• Responding to those that may pose a present risk to others.

Presenter
Presentation Notes
Everyone’s responsibility.



•Essential Gospel Imperative

•Learning from the past

•Due regard

Why do we have these 
safeguarding commitments?

Presenter
Presentation Notes
Bishop Jonathan Gibbs Lead safeguarding Bishop response: The report makes shocking reading and while apologies will never take away the effects of abuse on victims and survivors, we today want to express our shame about the events that have made those apologies necessary. The whole Church must learn lessons from this Inquiry. Our main focus in response must be recognising the distress caused to victims and survivors by the Church’s failures in safeguarding. Publication of the Past Case Review Report October 2022 and range of recommendations Due regardThe law currently stands all authorised clergy, bishops, archdeacons, licensed readers and lay workers, churchwardens and parochial church councils must have “due regard” to safeguarding guidance issued by the House of Bishops.  A duty to have “due regard” to guidance means that the person under the duty is not free to disregard it but is required to follow it unless there are cogent reasons for not doing so. ‘Cogent’ for this purpose means clear, logical and convincing.  Failure by a churchwarden or parochial church council could result in an investigation being carried out by the Charity Commission and the churchwarden or PCC members being disqualified as charity trustees.  The Ecclesiastical Insurance Group has made it clear that their insurance cover is only valid where national safeguarding policy and practice guidance is being followed.Code of Practice



Practice 
Guidance:

• Parish 
Safeguarding 
Handbook

• Safer Environment 
and Activities 

https://www.churchofengland.org/more/safeguarding/policy-practice-guidance

Presenter
Presentation Notes
SEA are the key parish documents to refer to. They are in your Virtual Pack. They summarise the wider guidance in a user friendly and accessible way for parishes. Parish Safeguarding HandbookThis essential handbook summarizes the safeguarding responsibilities of parishes, as outlined in the House of Bishops' Safeguarding Policies and Practice Guidance. It includes a basic parish safeguarding policy and a guide to roles and responsibilities, as well as advice on: * Safe recruitment;�* Safeguarding training requirements;�* How to respond promptly to safeguarding concerns;�* Confidentiality and data protection;�* Pastoral care of victims, alleged abusers and those who pose a risk;�* Creating safe environments;�* Use of social media;�* Support from the diocese;�* Useful contacts and support networks.

https://www.google.co.uk/url?sa=i&url=https%3A%2F%2Fwww.sheffield.anglican.org%2FUserFiles%2FFile%2FSafeguarding%2FSafer-Environment-and-Activities-Oct19.pdf&psig=AOvVaw0W2jHsYLoZO3Y-eTQMATM6&ust=1614958924060000&source=images&cd=vfe&ved=0CAIQjRxqFwoTCPD39_78lu8CFQAAAAAdAAAAABAD
https://www.churchofengland.org/more/safeguarding/policy-practice-guidance


Churchwarden’s safeguarding 
responsibilities

• Ensure that in the period of a vacancy (during an interregnum), that 
the incumbent’s safeguarding roles and responsibilities are fulfilled, 
in consultation with the PCC, Parish Safeguarding Officer and the 
area dean

• Pay attention to the specific needs of children and vulnerable adults 
when undertaking health and safety inspections and risk assessment

• Ensure that risk assessments are carried out before new activities 
are undertaken

Presenter
Presentation Notes
Outlined in Key roles and responsibilities of church office holders and bodies 2017 Important that when a vacancy is coming up Churchwardens complete the Leadership Training.The Safer Environments and Activities Handbook is the go-to document to support you in undertaking risk assessments



Churchwarden’s safeguarding
responsibilities

• Ensure that all parish activities with children and vulnerable 
adults are adequately supervised and insured 

• Ensure that the parish has procedures for responding to 
complaints and grievances

• Answer questions regarding safeguarding as they arise in the 
archdeacon’s visitations, and respond to any specific 
safeguarding advice, which may be given from the archdeacon.

Presenter
Presentation Notes
We have already covered advice from Ecclesiastical regarding insuranceWe have included a sample parish complaints procedure from Parish ResourcesWe will cover the minimum safeguarding standards and audit questions form Archdeacons Visitations on the next slide. 



Parish Safeguarding Roles and 
Responsibilities – Safeguarding Audit

PCC and APCM 
meetings Policy Adoption PSO Risk Assessments

Website and 
noticeboards

Adequate 
Insurance

Safer Recruitment 
and DBS checks 

and Training

Procedure for 
dealing with 
safeguarding 
concerns or 
allegations

Presenter
Presentation Notes
KEY MESSAGES:  this is minimum standardThe Church of England has introduced audit requirements for dioceses, some internal, some external.  The church is only as safe as each individual church including other Church bodies such as Cathedrals, TEIs, Religious Communities. These key questions should be asked by every Parish at least annually,and be reported on by the Safeguarding Officer – this report should include numbers being trained, feedback from that training and plans to implement national training programme, disclosures, safeguarding incidents, adequacy of policy and procedures.Churchwardens need to respond to questions about safeguarding in the parish in the Archdeacons Articles of Enquiry each year



Parish Safeguarding Dashboard

Presenter
Presentation Notes
 Safeguarding Hub Stage 1 — Role creator Every voluntary role that involves substantial contact with children, young people or vulnerable adults requires an Advert, Role Description and Person Specification. The Safer Recruitment Hub will have an extensive library of templates that can be easily customised for each specific role. Stage 2 — Recruitment tracker The safer recruitment process comprises a series of mandatory steps. A mini-dashboard for each prospective volunteer will have a sequence of lights that turn green as each step is completed. Stage 3 — People manager The Safer Recruitment Hub will continue to assist parishes with the ongoing support and oversight of everyone who has been safely recruited. For example, it will remind Safeguarding Officers when DBS checks need to be renewed, and when safeguarding training needs to be refreshed. 



• Key role allegations/safeguarding 
concerns 

• Advice and support to survivors and 
victims of abuse

• Carrying out or commissioning risk 
assessments

• Providing advice to Bishop and other 
church officers

• Parish Focused Support
• Training

• PSO support
• Advise on implementation of House 

of Bishop’s Policy and Practice 
Guidance and promoting good 
practice

• Safer Recruitment – including DBS 
checks/APCS accounts

• Parish Safeguarding Dashboard
• Providing resources - including 

website

Support to Parishes from 
Diocesan Safeguarding Team



Diocesan Safeguarding Adviser: 
Rebecca Boswell
Email: rebecca.boswell@elydiocese.org
Tel: 01353 652731
Mob: 07904 487912
Assistant Diocesan Safeguarding Adviser: 
Sharon Gage (part-time)
Email sharon.gage@elydiocese.org
Tel: 01353652706
Mob: 07507 741295
Assistant Diocesan Safeguarding Adviser:
Lisa Pearson (part-time)
E-mail: lisa.pearson@elydiocese.org
Tel: 01353652738
Mob: 07990 581267

Training, Criminal Record Checks and Parish 
Safeguarding Officer Support

Diocesan Safeguarding Officer- Sarah King
E-mail: sarah.king@elydiocese.org
Tel: 01353652735
Mob: 07776661798
Safeguarding Administrative Support - DBS checks: 
Jackie Williamson (part-time)
E-mail: safeguardadmin@elydiocese.org
Tel: 01353652721
Safeguarding Administrative Support - Training: 
Kelly Nott (part-time)
E-mail: safeguarding.training@elydiocese.org
Tel: 01353652744

Diocesan Safeguarding Team
Safeguarding Duty Phone: 01353 652747 (Please do not use this number for 

queries about DBS checks, training or recruitment issues)

mailto:rebecca.boswell@elydiocese.org
mailto:sharon.gage@elydiocese.org
mailto:lisa.pearson@elydiocese.org
mailto:sarah.king@elydiocese.org
mailto:safeguardadmin@elydiocese.org
mailto:safeguarding.training@elydiocese.org


Questions
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